








International, AMCOW and SADC Commitments on Gender and Water

Various international and regional water sector strategic documents outline specific commitments to support
equality between women and men and encourage using a gender perspective in all programmes and projects
related to water and the environment:

. The Dublin principles on Integrated Water Resource Management (IWRM) state that 
water development and management should be based on a participatory approach involving 
users, planners, and policy makers at all levels. The principles also emphasise that users at 
the lowest possible level should manage water, and that women play a central role in the 
provision, management and safeguarding of water;

. The AMCOW Policy and Strategy to Mainstream Gender in the Water Sector in Africa 
seeks to support the implementation of gender and water commitments and to achieve 
gender equality in the water sector;

. Within the SADC Regional Indicative Strategic Development Plan (RISDP), “gender has 
been defined as one of the ‘integration and development enablers’ and a ‘cross-sectoral 
intervention area”. This definition requires that all sectors at national and regional levels 
integrate gender issues into their work;

. In line with RISDP, the SADC Water Vision calls for “equitable and sustainable utilisation of 
water for social, environmental justice and economic benefit for present and future generations”. 
The targets to achieve the vision include:
- Focusing on integrated, people-centred planning by addressing gender specific 

needs, working towards poverty alleviation, social justice, equitable access to water 
and provision of affordable safe water and sanitation for basic human needs.

- Ensuring gender balance in management at all levels.

. The SADC Water Vision is backed by the SADC Water Policy of 1995, which proposes that all SADC 
water institutions should implement the principles, goals and objectives of gender mainstreaming 
in their administration and implementation;

. The SADC Regional Water Strategy of 2006 reinforces the commitments of the SADC 
Member States and facilitates the fulfilment of the gender related policy instruments through 
commitment to promote and facilitate involvement of women in decision-making in water resource 
development and management, and in monitoring and evaluating gender participation in water 
resources management.
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